
How Schnucks cut open roles by nearly 75% and 
built a smarter approach to hiring with Traitify.



Better hires, fewer open roles: the Schnucks story.
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The challenge.



Filling hundreds of roles with limited visibility 
into candidate quality.
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"Because of the assessment scores, 
our recruiters are sending a higher-
caliber candidate to the stores. The 
stores are able to be a little more picky 
than they used to be."

John Dennis

Talent Acquisition Manager, Schnucks Markets
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The solution.



Traitify assessments identify who will truly 
thrive in a role.
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The results.



Open roles down over 70%. Terminations way 
down. And retention is up.
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"Our terminations are way down as 
well, from pre-Traitify days to where 
we are today. That in itself is a huge 
win for us.”

Steve Zubert

Sr. Workday Analyst, Schnucks Markets
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70%
reduction in open roles.

The bottom line

A faster, smarter hiring process.
uc lie te lontenured creers o ennis nd uert cnucs stor didnt 
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nd iin irin ners te condence to ctull e selectie.
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p orin te cndidtes te ssessent identies s stron ts

or  copn ere  er ire cn end up runnin center store opertions  
decde lter tt ptience s ls een prt o te culture. o its uilt into te 

irin process itsel.

13



Smarter hiring intelligence.
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